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5. Job Title: Self — Explanatory

Instructions for Section E
Information Relating to Work Location for the Nonimmigrants

1. City and State: Enter the city and state of the physical location where the work will actually be performed. See
definition of "place of employment” in 20 CFR 655.175 and regulation concerning short-term placement in 20 CFR
655.735.

2. Prevailing Wage: Enter the prevailing wage rate. If the podition is part-time, enter the prevailing wage on an hourly
basis.

3. Wageis Per: Enter whether the prevailing wage is expressed in terms of per year, month, two weeks, week, or hour.

4. Wage Source: If the employer is relying on a wage determination obtained from a State Employment Security
Agency, mark the SESA box. If the employer is using a collective bargaining agreement, mark that box. If the
employer is using another source, mark the "Other" box and specify such other source in the space provided (question
6). This other source must be an appropriate survey. It may NOT be an established pay scale which has not been
negotiated.

5. Year: Enter the 4 digit year in which the "other source" wage survey was published.
6. Other Wage Source: Enter the name of the published wage survey or other source used to determine the prevailing

wage: e.g., "BLS Occupational Compensation Survey, Denver," "employer-conducted survey,” etc. Any "other
source” survey must meet al the criteria set forth in 20 CFR 655.731 (b) (3) (iii) (B) or (C), as appropriate.

Instructions for Section E - Subsection A
Information for Additional or Subsequent Work L ocation
Thissubsection isonly necessary if filing for more than onelocation

If H-1B and H-1B1 nonimmigrants are to be employed concurrently or sequentially in more than one location, fill out
Subsection A using the instructions listed above for Section E.

Instructions for Section F
Employer Labor Condition Statements

The employer must read and agreeto statements (1) through (4) below and demonstrate that agreement by
marking " Yes' in Section F of Form ETA 9035 or Form ETA 9035E, and by submitting and by signing the Form.
Theemployer agreesto develop and maintain documentation supporting labor condition statements (1) and (4) as
specified in 20 CFR 655.731 and 655.734, and to make this documentation availableto DOL officials upon request.
The employer also agreesto make available for public examination a copy of the labor condition application and
necessary supporting documentation as specified in 20 CFR 655.760 within one (1) working day after the date on
which the application has been filed with DOL. This documentation must be retained for public examination at
the place of employment or the employer's principal place of business, as specified in Item H.

1. Wages. The employer attests that H-1B, H-1B1, or E-3 nonimmigrants will be paid wages which are at least the

higher of the actual wage level paid by the employer to adl other individuals with similar experience and
qualifications for the specific employment in question or the prevailing wage level for the occupationa
classification in the area of intended employment. By marking "Yes' in section F, the employer aso
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